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Volunteering and Learning Policy
“Volunteering is the giving of time and energy through a third party, which can bring measurable benefits to the volunteer, individual beneficiaries, groups and organisations, communities, the environment and society at large. It is a choice undertaken of one’s own free will, and not motivated primarily for financial gain or for a wage or salary.”
(2004 Scottish Executive Volunteering Strategy)
Policy Statement
The Colleges primary objective is to inspire learning through serving the needs and interests of local communities by providing an accessible, vibrant college activity which meets vocational and broader learning needs. The College believes that volunteers can make a significant contribution to the achievement of this objective by complementing the work carried out by its staff and by increasing our contact with local communities. Volunteering can support the college and serve the needs and interests of the local communities while providing students with opportunities to broaden their learning experiences and increase their employability skills.

PURPOSE
The purpose of this policy is to provide a framework to develop a culture of volunteering across the college for all staff and learners. It recognises and promotes the value that volunteering can bring in terms of enhancing the learning experience of students and the professional development of staff; and its wider focus in helping to  achieve government education strategies.

The policy aims to assist in establishing different models of volunteering.

• Students volunteering in the college as student mentors, part of the student association or other roles within the college.

• Students undertaking general volunteering roles in the wider community to enhance their personal attributes and essential skills development as well as enhancing their course learning.
• Individuals from the wider community volunteering within the college to add value to the student experience and to achieving the aims and objectives of the college in its widest sense.

• Staff volunteering within the college environment to enhance their skills and experience in a particular area.

• Staff volunteering in the wider community to enhance their skills and personal attributes and increase wellbeing.

.
PRINCIPLES

The volunteer policy is underpinned by the following principles:

• The college is committed to providing all college learners with the encouragement to volunteer either internally for the college, or externally in the wider community.

• The college is committed to help each student understand, articulate and capture evidence of the ways in which they have benefited from their volunteering through Personal Development planning and other relevant qualifications.

• The college is committed to encouraging staff to engage in volunteering activities.

• The college is committed to identifying and promoting volunteering opportunities for people from the wider community to volunteer in the college and its outreach provision.

• The college is committed to recognising the value of volunteering experience of prospective students at point of application and in recognising the value of volunteering for students in transition from

community based learning to campus learning, from college to employment or onto higher education.

2.0
Justification

The purpose of this policy is to provide a framework to embed a culture of volunteering across the college.  
3.0
Link to Strategic Plan

4.0
Exemptions

The policy applies to all college staff and students 
5.0
Related Procedures

The policy should be understood in conjunction with other college

policies and procedures: 
Alcohol and Drug Misuse Policy

Anti-Harassment Policy

Code of conduct

Confidentiality statement
CPD Staff Development Policy
Data Protection Policy

Disclosure Scotland Procedure
External Volunteer Procedure

Guidance and Progression Procedure

Learner Engagement Strategy

Learning and Teaching Strategy

Health and Safety Policy
Security Procedure

Smoking Policy
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